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Part One: Present Status / General  Questions
1. Have there been any changes in the status and/or conditions of doctoral candidates in the past year? Have there been any major changes in Higher Education or Research policies in country the past year? If yes – how have this affected the conditions of ESR’s?

YOUR ANSWER ( Yes, the status of the PhD. students from the legislative point of view has fundamentally changed. Since 2008 the PhD. students in Slovakia are fully considered to be students of the third level of university education (in the past their status was uncertain – sometimes were considered to be students, sometimes to be employees). The new amendment to law (adopted in September 2007, valid since January 1, 2008) also introduced new duties for them in the area of social insurance. Now they have to pay their social insurance payments themselves, last year a greater part of these fees was paid by the state. Moreover, the PhD. students do not pay income tax (19 %) from their scholarship anymore. Thirdly, also the status of doctoral students regarding the health insurance has changed. The health insurance has still been covered by the state but formally PhD students have now the same status for the health insurance as the other students. Our association considers all these changes as positive and has significantly contributed to the formulation of the new legal principles. The changes are result of our negotiations with the Ministers of Education, Vice-Prime Minister of the Slovak government, Director of the Section for the Higher Education at the Ministry of Education and with other involved officials.
2. What are the major concerns of doctoral candidates in your country? And how is your association trying to address them?

YOUR ANSWER (The major problems of doctoral candidates in Slovakia are: insufficient financial reward (scholarship 400 EUR), the lack of accommodation, huge problems with getting employed after leaving university.

To solve these problems we are trying to improve the communication and cooperation with the government, corporate sector and publics in Slovakia and abroad as well, to change the rewarding system towards more equitable way and to improve the recognition of their work both at universities and society. We also organise different educational activities in order to develop their skills and knowledge as well as to strengthen their self-awareness, for example trainings of pedagogical skills, trainings of the project management skills and other soft-skills.

3. What have been the major projects for your association this past year?

YOUR ANSWER (During the year 2007 we helped to organise different trainings for PhD. candidates aimed on improving their soft skills and enabling them to exchange their experience. In September we also participated on the organisation of the training “How to improve the quality of teaching” in Vienna (the training was attended also by the Eurodoc representative). From September we negotiated with the Slovak government, rectors of Universities and Slovak Academy of Science representatives in order to change their decisions with negative impacts on PhD. candidates. 
4. Does your association feel that being a part of Eurodoc has been fruitful this past year? - If yes, in what way? If not, why not?
YOUR ANSWER ( We consider Eurodoc to be very useful and helpful and – of course – our association is proud of being its member. But there are still many activities to be improved. I think it would be great if Eurodoc would be able to improve the mobility possibilities of PhD. candidates across Europe as well as their cooperation and communication (including inter-sectoral cooperation and sharing information). We also propose to improve the quality of the Eurodoc Annual Conferences. It would by fine if the discussion would lead to concrete proposals and solutions of crucial problems of the PhD. candidates. Moreover, we propose to connect formal part of the conference with an informal part and thus create the participants the space to  introduce their country, culture, habits and so on.
Part Two: Thematic Questions
A. Career Development
1. How are the interests of doctoral graduates who end up working outside academia represented in your country? Are there any organizations representing doctoral graduates who have left academia?

YOUR ANSWER (Because of the inconveniences connected with working in academia (especially the underestimation of pedagogical and research workers), the graduates usually prefer working in the private sector. In enterprises (mainly those with foreign capital investments) they have much more opportunities to apply their knowledge, skills and experience as well as to develop them. Moreover, their rewards (salaries, benefits) are more attractive for them. Only a small part of the graduates continue in working at universities as assistants. There isn´t any organisation representing doctoral graduates after leaving the university. But, our association (Slovak PhD. Students Association) enables young researchers up to 35 years of the age to remain our members and participate on our activities.
2. Has the Eurodoc core career paths proposal been taken up in your country? If yes, in what way? If not, why not?
(consult document in: http://www.eurodoc.net/file/20060125_eurodoc_recommendation_CoreCareerPathsAcademia.pdf
YOUR ANSWER (Basic principles of this document have been accepted in our country, but the proposed structure has been accepted only partially. The problem consists in a rigid way of thinking that still exists, especially in the group of older employees in the academia.   
3. Are there any qualifications higher than the doctorate/PhD in your country? If yes, tell us more about them and their relevance for people wanting to work in academia.

YOUR ANSWER (The PhD. represents the highest possible qualification for researchers in Slovakia albeit in some disciplines, as for instance in hard sciences, so called “big doctorate” (DrSc., similar to former USSR qualification) is considered and still awarded as the highest scientific qualification. DrSc. has been awarded to experienced researchers who write a significant scientific work. At the universities, for the teaching work, the degree of a Docent, and later a Professor has been awarded (similar to German system). A precondition is a PhD. title and moreover, successful submitting and defence of a scholarly piece of work and finally, certain praxis of a university teacher.
4. How easy is it for doctoral graduates who work outside of academia to re-enter academia in your country, particularly if they don't have (enough/many) peer-reviewed publications? Are there any ways other than peer-reviewed publications to achieve academic careers in your country (for example, patents)? What alternative measures of (research) excellence are there in your country?

YOUR ANSWER (Among measures of the excellence there are number of publications and citations in scientific journals (especially CC publications), monographs being evaluated in our country as well as mobility. Patents are recognized, too. It is very easy for doctoral graduates to re-enter academia, because there is still a lack of experts in these sector and thus their arrival is appreciated and welcomed. However, the wages are few times lower than in the private sector. 
5. Tell us about interdisciplinary research in your country? How does it work? Is it being encouraged? Is it easy to get funding for it?

YOUR ANSWER (Well, interdisciplinary research is not very advanced in our country. Unfortunately, there is not enough money invested into this field of research, despite of its positive impacts and opportunities connected with the implementation of its outputs. But, as we are trying to build up knowledge-based economy, we hope this situation is going to be better soon.
6. How easy/difficult is it to work part-time in academia in your country?

YOUR ANSWER (There is no problem to work part-time in academia in Slovakia. Just the opposite – this form of flexible work is very frequent and preferred especially by young people who want to connect theory and practise.
7. What is the value of the doctorate in non-academic careers in your country?

YOUR ANSWER (The value of the doctorate outside the academia is not very high. The holder of the doctorate is often considered to be over-qualified and thus rejected by many potential employers. However, 3 years ago, our Association did a study focusing on the fields of electro engineering and engineering and we found out hat some private companies encourage their employees to study for PhD. degree or welcome PhD. candidates because they need people able to advance new ideas and technologies.  
B. Mobility

1.  Do you think that researcher’s mobility should be evaluated? )? Are you aware of any example of evaluating mobility (in your country or internationally)? Can you propose a way in which it should be done? For which purposes this could be used (for example: advantage for new position for researcher, for institution or similar)? 
YOUR ANSWER (Yes, we do think so. In our opinion, the mobility of researchers should be evaluated, because it is an important determinant of the quality of their work. Mobility is a source of new theories, methods and practises and from this point of view it should be also appraised and rewarded. Of course, the evaluation is important for the researcher (as an employee and expert), for the institution where he or she works, but also for the society as a whole, especially in the area of future development of science, research and education. We do not know any appropriate way for the evaluation. In our country there is monitored only the number of stays with a research or pedagogical purpose. But, of course, the results and final contribution are more important. As a part of the evaluation the number of stays, citations and publication, moreover new scientific projects or partnerships involving exchanges of students could be used as a measure of the results of mobility.
2) Have you had any experience with virtual mobility (including research, training, seminars, etc)? If yes, can you give us example and your experience with it? Can you explain benefits of it? Which obstacles have you faced in order to realize it? 
YOUR ANSWER (Yes, of course. In Slovakia we have created several networks of research institutions that enable cooperation of doctoral students with similar interests. They are used to communicate and cooperate through the use of videoconferences, e-mail and other technological equipments. This kind of communication brings many advantages, especially the elimination of spatial or time barriers as well as money savings. On the other hand some communication failures and misunderstandings may occur and people miss direct social contact that is one of the most important sources of new ideas creation.
3) Do you know any examples that individual researchers contributed to establishing the cooperation between different institutions (institution of origin and host institution)? If yes, please give us an example

YOUR ANSWER (Yes, especially young researchers are eager to acquire new knowledge and experience. Therefore they try to find new possibilities to improve the quality of their outputs and work. They even approach chosen institution autonomously in order to find partners for their research activities, projects or mobility. Experienced researchers also make efforts towards finding new partners and widening existing networks of cooperation. 
4) Do you think that mobility of researchers organized within frames of institutional cooperation or partnership offers more benefits to researchers in comparison to those without institutional frames? Can you give us some example?

YOUR ANSWER (Yes, we think so. As an individual you are only one person in a crowd without any reference and guarantees of credibility. That is why it is more complicated to find appropriate partners (professionals with significant reputation) and to persuade them to participate in your research. But, of course, this may not be always the truth.
5) Can you give us some example from your own experience or experience of your colleagues on how inter-sectoral mobility (university-industry, public-private, etc) contributed to career development and excellence in research?
YOUR ANSWER (In our opinion inter-sectoral mobility is a potential source of many valuable contributions for all of the participants. It is always inspiring when people working in different areas try to solve one common problem. Furthermore, the cooperation of universities, public and private sector is almost a necessity in current knowledge-based economy. They have to join their effort, knowledge and expertise in order to help the country to develop and thus to improve the quality of living.
C. Statistical information 
(PLEASE, state the source for the statistical data and if possible an internet link)
http://www.uips.sk/vs/index.html 
Slovenské vysoké školstvo v číslach a grafoch 

Slovenské vysoké školstvo - kvantitatívne zmeny v rokoch 1995 až 2005 
1. Number of doctoral students 2002 – 2006 
	Total
	Male
	Female
	Foreign doctoral students (nationality and or country of birth)

	8530       (02)
9217      (03)

9971      (04)

10086    (05)
	
	
	77


Male to female (total)  = 59% : 41 %
And if available: 
A) the percentages of the different models of the doctorate (research assistants at university, research assistants at research institute, fellow ship holders, etc.)
B) the percentages of the different subjects (natural sciences, social sciences, humanities, etc.)

YOUR ANSWER (
Internal form of study:

Natural sciences 20 %, Technical sciences 33,8 %, Agriculture 6,8 %, Medicine, Pharmacy 7,5 %, Social sciences 26,3 %, Culture, Art 5,3 %, Army, safety 0,3 %.
External form of study:

Natural sciences 9,9 %, Technical sciences 27,7 %, Agriculture 4,3 %, Medicine, Pharmacy 12,6 %, Social sciences 40 %, Culture, Art 4,1 %, Army, safety 1,3 %.

2. Number of doctoral graduates 2002-2006 

	Total
	Male
	Female
	Foreign doctoral students (nationality and or country of birth)

	409 (2000)
497 (2001)

621 (2002)

617 (2003)

720 (2004)

893 (2005)
	
	
	


And if available: 
A) the percentages of the different models of the doctorate (research assistants at university, research assistants at research institute, fellow ship holders, etc.)

B) the percentages of the different subjects (natural sciences, social sciences, humanities, etc.)

YOUR ANSWER (
Natural sciences 15,2 %, Technical sciences 25,8 %, Agriculture 6,8 %, Medicine, Pharmacy 12,9 %, Social sciences 33,3 %, Culture, Art 5,4 %, Army, safety 0,7 %.

The percentage of women in the number of doctoral graduates:

                natural    technical  agricultural   medical       social     culture       army
[image: image2.emf]
 Part Three: The Future
1. What are the major goals your association hope to reach in the next year or two?
YOUR ANSWER (We would like to improve the way of PHD students have been rewarded towards more fair and performance-oriented way. We would like to continue with educational and training activities we organise for early stage researchers and university teachers. We also would like to increase the quality of research outputs and consequently to improve the possibilities of their application in practise. One of our major goals is also to improve the status of our association and to improve communication and cooperation with the ministries, universities and with enterprises.
2. What would be the major topics you would like Eurodoc to focus on the next years?
YOUR ANSWER (The ways of the international research cooperation improvement including common project solving, common publication and mobility (mutual exchange of information, outputs and contacts). Another important problem is the status of doctoral students in the society and recognition of their qualification.
3. How do you see your association contributing to reaching these goals?
YOUR ANSWER (Through the use of information broadening and education (mass-sending of the e-mails, noticeboards, letters, seminars), communication, moreover by organizing international training events similar to 2006 Vienna training for first-time University teachers.
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